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Education and Skills Committee – SQA Response 

16 October 2017 

Background 

On 18 September 2017, the Convener of the Education and Skills Committee wrote to SQA 

requesting further information following our appearance at the Committee on 13 September. 

The Convener has requested: 

 Data on the subsequent qualifications taken by individuals who have previously

gained a National 4 qualification – in particular data on the progression for

candidates whose highest qualification in S4 was a National 4.

 Data on the numbers of young people taking modern languages courses, taking

account of individuals taking alternative qualifications and by-passing qualifications. It

would be helpful for this to be presented as comparable time series data.

 Provide examples where SQA’s commercial and international activities have

benefited the work SQA undertakes in Scotland.

 Respond positively to the AMES submission to the Committee, directly.

SQA’s response to the request for: Progression of candidates whose highest 

qualification in S4 was a National 4 

We have identified 7,487 candidates in the academic year 2013/14, whose highest 

qualification in S4 was a National 4, as recorded in our Attainment Statistics (August) data. 

Although some of the candidates obtained multiple National 4 qualifications and/or other 

National Qualifications at lower SCQF levels, none of them had any other National 

Qualifications at a higher SCQF level during the same period. 

We have selected 2013-14 candidates as this was the first year of the new Nationals and 

allows us to look at the candidates’ progression over a full senior phase period of three years 

(S4-S6). 

Please note that during this three year period, the previous qualifications (Access 2, Access 

3, Intermediate 1, Intermediate 2, previous Higher and previous Advanced Higher) were still 

available. 

We then linked the 7,487 candidates to the 2014/15 and 2015/16 Attainment Statistics 

(August) data for National Qualifications, as well as their recorded course attainment in other 

qualification types in these years. 

According to the reported data, by the end of the following two academic years, the 7,487 

candidates had between them been entered for a total of 15,590 further National Courses. 

This table gives a breakdown of this figure by showing the total number of entries by 
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qualification type for this group of candidates in the two academic years after their S4 year. 

 
Qualification type SCQF Level Total number of entries 

Access 2 2 2 

National 2 2 101 

Access 3 3 59 

National 3 3 379 

Intermediate 1 4 198 

National 4 4 4996 

Intermediate 2 5 244 

National 5 5 6983 

Previous Higher 6 134 

Higher 6 1345 

Previous Advanced Higher 7 1 

Advanced Higher 7 56 

Skills for Work 4-6 1,051 

Ungraded Courses in Personal 
Development 
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By the end of the following two academic years, the 7,487 candidates had also between 

them attained a total of 3,916 SQA qualifications from our wider provision, many of which are 

vocational qualifications. This table gives a breakdown of this figure by showing the total 

number of passes by qualification type for this group of candidates in the two academic 

years after their S4 year. 

 
Qualification type SCQF level Number of passes 

Awards 1-6 1929 

Customised 4-5 144 

Higher National 7 11 

National Workplace 4-6 124 

National Certificates 3-6 329 

National Progression Awards 3-6 704 

Professional Development Awards 6-7 20 

QCF Qualification NA 4 

Specialist Award 3-4 394 

Scottish Vocational Qualifications 4-8 257 
 

 

What we can observe from these figures is that although a number of National Qualification 

subjects have been accessed by these candidates, many other SQA qualifications are being 

achieved by them, many from the vocational arena. 

 
This broad range of SQA qualifications continues to help young people reach their full 

potential as they progress from their broad general education through the senior phase, to 

college, university, other learning, and employment. 
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SQA’s response to the request for: Uptake of modern language courses 

 
While the presented data shows a decline in the uptake of National Courses in modern 

languages, across the period, we have seen an increase in the uptake of our Modern 

Languages for Life and Work Awards. 

 
Here are the entries and awards for National Qualification Modern Languages from 2013/14 

to 2016/17:* 

 
 2013/14 2014/15 2015/16 2016/17 

SCQF 
Level 

Entries Attainment Entries Attainment Entries Attainment Entries Attainment 

2 75 37 45 33 64 51 84 65 

3 1,124 1,051 861 832 624 595 678 643 

4 8,639 8,323 6,789 6,577 5,463 5,274 5,341 5,102 

5 18,997 16,885 17,534 15,699 16,371 14,289 16,040 14,324 

6 7,574 6,441 8,625 7,419 8,707 7,776 8,183 7,217 

7** 1,080 898 1,189 974 1,402 1,176 1,447 1,141 

Totals 37,489 33,635 35,043 31,534 32,631 29,161 31,773 28,492 

*(modern languages include French, German, Italian, Spanish, Mandarin, Urdu, Gaelic (Learners) and 

Chinese languages) 
 

**does not include the Scottish Baccalaureate 
 
 

Here are the entries and awards for our Modern Languages for Life and Work Award, from 

2013/14 to 2016/17: 
 

 2013/14 2014/15 2015/16 2016/17 

Code* SCQF Level Title Entries Awards Entries Awards Entries Awards Entries Awards 

GF0C 3 Modern Languages for Life and Work Award 794 383 1,044 720 1,318 828 1,794 1,340 

GF2H 4 Modern Languages for Life and Work Award 1,135 750 1,916 1,449 2,569 1,674 2,153 1,603 

 1,929 1,133 2,960 2,169 3,887 2,502 3,947 2,943 

*The qualification code is a four character identifier used to uniquely identify the specific qualification. 

 

 

These awards develop learners’ language and employability skills, through studying one or 

two modern languages in practical contexts for life and work. The languages available to 

learners are: Cantonese, French, Gaelic (Learners), German, Italian, Mandarin, Polish, 

Russian, Spanish and Urdu. 

The awards can be taken over multiple years, and are taken by learners in schools, colleges 
and training establishments. 



4 

 

 

 

SQA’s response to the request for: Examples where SQA’s commercial and 
international activities have benefited the work SQA undertakes in Scotland. 

 
The work SQA undertakes in Scotland 

 

SQA is the main awarding body in Scotland and provides a wide portfolio of qualifications for 

Scotland including those for schools, colleges, training providers and employers. 

In terms of qualifications, one main area of focus is the provision of National Qualifications 

for the school and college sectors. This includes National 2 to Advanced Highers and 

ensures our young people have qualifications that allow them to progress to work or further 

study. 
 

The other main area of focus is the provision of vocational and higher education 

qualifications, which are delivered mainly by colleges, training providers and employers. This 

includes Higher National Certificates and Diplomas; SVQs; Customised Awards; and a range 

of other vocational qualifications. These are essential to support skills and workforce 

development in Scotland. 

SQA has separate teams of staff for the National Qualifications delivered in schools and 

colleges, from that used for vocational qualifications or service development. 

Our extensive experience in qualification provision has established us as a leader in 

qualification development and assessment practice. 

Our work is also fundamental to the ongoing success of the Scottish Credit and Qualification 

Framework (SCQF). As a founding partner and SCQF Partnership Board member, our 

qualification provision is essential. 
 

We also work with a range of other organisations and agencies in Scotland to promote 

Scotland and Scottish education outside Scotland. This includes our work with Scotland 

Development International; universities in Scotland; and the British Council. 

 
SQA’s international and commercial activities 

 

SQA and its predecessor bodies have been working internationally and commercially for 

over 25 years. 

In terms of qualification provision outside Scotland, we restrict our provision to the higher 

education and vocational sectors. Two types of qualifications predominate. Selected Higher 

National Certificates and Diplomas (HNC/Ds) and bespoke qualifications built for customers 

– particularly in the Oil & Gas and Construction sectors. Our customer base comprises: 

colleges, training providers, universities and employers. 

We also provide a range of services to international governments, agencies and 

organisations in selected areas of expertise – most recently in framework development, 

standard setting and qualification design and development. 
 

Within the UK, we provide a range of contract services around our key areas of expertise for 

UK wide agencies and employers. These contracts include registration and licensing 

schemes in areas such as Dangerous Goods, Maritime, and Streetworks. 
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Our international and commercial activities showcase Scotland’s leadership role; generate 

contribution to SQA’s finances (thereby reducing dependency on the public purse); and 

support the Scottish Government’s International Framework. These activities also contribute 

to four1 of SQA’s corporate goals agreed with Scottish Government and these, in turn, link to 

several National Outcomes. Appendix 1 provides details of these goals and the mapping to 

National Outcomes. 

 

Work of SQA’s Business Development teams. 

 
SQA’s Business Development teams assess the benefits of potential contracts, whether they 
are for organisations in Scotland, elsewhere in the UK, or overseas, before a decision is 
made to bid for them. This involves using established cost-benefit analysis processes and 
each opportunity is costed and scoped out to ensure there is the capability and capacity for 
successful delivery.  
 
The Business Development team brings the proposal to be reviewed by an approval board, 
which assesses the opportunity overall and considers the value of the activity to ensure return 
on investment; a return which goes back into the Scottish education system for the benefit of 
all learners. 
 
The number of staff required to deliver SQA’s contract activities is commercially confidential 
information.  The number fluctuates in line with the nature and demands of each contract and 
SQA prices its commercial bids to recover its costs and to generate a surplus. The surplus 
contributes to SQA’s efforts to reduce its requirement for Scottish Government grant funding. 

 
Examples where SQA’s commercial and international activities have benefited the 

work SQA undertakes in Scotland. 

There are a number of benefits to SQA’s work in Scotland accrued from our overseas 

activities. Benefits to learners, the organisation, to Scottish education, and to Scotland’s 

place on the world stage. 

 
Examples of these benefits are as follows: 

 

 Equipping Scottish students as global learners and for the roles they will play in 

future workforces. Working globally has provided knowledge of wider practices and 

trends, which we use to reflect on future developments. 

 
 A good example of how Scottish learners have benefited from our international 

activities is an initiative to promote the uptake of the Chinese Language. SQA works 

co-operatively with a number of key players including Scottish Government, 

Confucius Classroom, the Scottish China Education Network (SCEN), and the 

Scottish Centre for Information on Language Teaching (Scottish CILT) to promote the 

uptake of the Chinese language. We have a close and formal partnership with 

Hanban – the Chinese National Office for Teaching Chinese as a Foreign Language. 

Through our partnership with Hanban and Scottish CILT, SQA developed a unique 

qualification, delivered by Scottish CILT to pupils from Scotland at a Hanban summer 

camp in China. Successful pupils receive a joint SQA/Hanban qualification. 

 
 The success of our HN articulation agreements (through our Diploma to Degree 

programme) contributes to widening access for HNC/D students in Scotland by 

                                                           
1
 Goals 2, 3, 5 and 6 
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raising awareness and recognition among Scottish, UK and international universities 

of HNC/Ds and further complements the strong credentials of Scottish higher 

education internationally. Universities in Scotland also benefit from SQA’s provision 

of HNC/Ds as successful students seek to carry on their studies to degree level. 

Currently we have formal articulation partnerships with several universities in 

Scotland, with interest from others. There is also a longstanding arrangement 

between our centre in Muscat and the University of Stirling, which sees a steady flow 

of HND students completing their degrees at Stirling. 

 
 Commercial and international activities strongly supports our work in skills and 

workforce development in Scotland. Qualification and contract provision, enable us to 

lead in sectors such as Oil and Gas and Construction where supply chains operate 

UK-wide and globally. Not only does this contribute to workforce development but it 

also supports Scottish companies when tendering for commercial opportunities 

abroad. For example, we work with skills bodies such as OPITO (an oil and gas 

educational and training organisation based in Aberdeen, which develops industry 

standards) to support workforce development and the utilisation of global standards. 

 
 Commercial contracts such as Dangerous Goods Driver Training; Petroleum Drivers 

Passport; and Streetworks qualifications are UK-wide and therefore benefit our work 

with employers in Scotland, provide skills for learners in Scotland and the rest of the 

UK – and thereby workforce development. Skills/training/credentialing in these areas 

are also essential for employers to meet statutory requirements (for example, without 

workers with a Streetworks qualification, construction companies could not deliver 

the roadworks needed for pipe laying). In addition, it allows Scotland to play a 

leadership role in these areas. 

 
 International activities also support our work with other Scottish agencies and 

organisations such as Scotland Development International, Scottish universities and 

the Scottish Credit and Qualifications Framework Partnership. Together we often 

undertake joint enterprises; participate in trade events and host study visits. This 

allows us to jointly promote Scotland’s education system. We frequently include visits 

to Scottish education institutions as part of study visits. 

 
 Our international and commercial work provides opportunities to demonstrate 

Scotland as a leader in qualifications, assessment, and higher and vocational 

education. Not only do we share in best practice but often we are setting the 

standards that become world standards. SQA is frequently asked to present to world 

audiences on our areas of expertise. For example, we participate in an annual Study 

Abroad Forum in China, which hosts a range of international speakers. We have 

contributed to Commonwealth events and those in emerging economies such as 

Nepal. These reinforce the worth and strength of Scotland’s education system and 

contributes to Scotland’s place on the world stage. 

 
 Our activities support our SCQF work by providing strong leadership on framework 

principles and implementation. Our work on assisting countries with development of 

national and/or sectoral qualification frameworks has done much to promote the 

recognition and value of the Scottish Credit and Qualifications Framework and the 

work of the Scottish Credit and Qualifications Framework Partnership. Learners in 

Scotland and in countries where frameworks are developed benefit from recognition 
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and mobility as more frameworks are developed throughout the world allowing for 

easier comparison of qualifications. 

 
 

SQA’s response to the request to: Respond positively to the AMES submission to the 

Committee, directly. 

 
We are keen to work constructively and collaboratively with stakeholder groups such as 

AMES and for there to be an ongoing positive dialogue between AMES and SQA. 

Building on the existing relationship between our two organisations, we have agreed to meet 

with members of the AMES management committee to explore how we can continue to work 

together. In addition AMES have accepted our invitation to have a representative on our 

National Qualifications Support Team for Media. 
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APPENDIX 1: SQA’S CORPORATE GOALS AND MAPPING TO NATIONAL OUTCOMES 
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